Celebrating Diversity

I went to my first international CCI event this year and on the whole it was lovely.  I really enjoyed getting to know co-counsellors from other countries.  However since coming back I have been ruminating on the current ‘diversity question’ that seems very much ‘on top’ for the international co-counselling community.

When I did my fundamentals I was taught particular interventions and a lot of emphasis was put on making sure that a co-counsellor used these in the correct way.  Well that created many problems for me on starting out.  I was fearful when working with someone more experienced that I might get it wrong and that I might be told off.  I found it difficult to be present when part of me was worrying about being a ‘good counsellor’.  Still I stuck it out and persisted and here I am.

I have over time learnt other tools I have found useful in my own self development and use them in my sessions.  I am client and I am in charge and this includes for me the right to run my session in a manner that is beneficial for me.  Though I still use the original interventions sometimes I often work on myself using a variety of different tools some of which include Focusing, Psychosynthesis and concepts I have adopted from helping on the Cornucopia courses.  Discharge is good as long as it is carrying forward, but it does not necessarily give me what I need to move forward.  Working creatively does.  Below is an assessment I have written as part of my self development essay on a counselling diploma course that explains my personal reasoning for working creatively.
‘My reason for wanting to work creatively is because I agree with Graham (1992) that we live in a society that has come to value left brain functions, rational, deductive and analytical over those of the right brain which are intuitive, imaginative, holistic, integrative and inductive.  This has led to a situation where many people rarely reflect on their non-verbal experiences or the feelings that motivate their actions.  This can result in repressing emotions that seem irrational and thus creating a separation of the two sides of the brain with one side gradually becoming unknown territory.  Unfamiliarity stimulates instinctive fear of the unknown and defensive behaviours linked with survival.  Brennan says ‘Fear is the feeling of being separated.’ (Brennan 1987, p.134).
The use of Creative Techniques enables this communication to happen.  It is believed that the translation process is achieved through imagery i.e. pictures (non-verbal terminology) that can be processed into words (verbal terminology) and vice versa. (Graham, 1992)’  
And separation as mentioned above is what I am feeling now as a result of the attitudes that some co-counsellors seem to be adopting towards those who do not stick to the original methods generated twenty or thirty years ago. That in fact in adopting different methods of working for myself I run the risk of being told I am no longer a co-counsellor.  This attitude seems contradictory to the whole concept and purpose of co-counselling which is about changing and finding positive ways of managing our lives.  It is also in opposition to the peer led concepts that caused CCI to separate from Re evaluation co-counselling in the first place.  I am being confronted once more with my original fear of ‘getting it wrong’.
Over the years I have attended many fundamentals as a helper and seen a wide diversity of styles being used, some of which were not my cup of tea, but I accept there is diversity in the methods used to teach co-counselling.  The essential teachings of a fundamentals course is understanding and applying in sessions the culture of; the client being in charge; clear boundaries; a non-judgemental attitude; an open mind; flexibility; an acceptance of differences; and last but most importantly recognizing and maintaining a balance of attention.  This means if I meet and have a session with someone who has not been taught exactly the same way as me I can manage this by maintaining my balance of attention and keeping a non-judgemental and open mind both as client and as counsellor.  As client in charge I can change the contract to free attention and as counsellor I can decide to give free attention.  Our common ground is our commitment to working within the coco culture framework.  Using this we can build bridges to co-create ways of meeting our needs in a co-counselling session.  I celebrate our peer led co-counselling community which by its very nature creates diversity and change.  
